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DANDENONG HIGH SCHOOL

STUDENT WELLBEING POLICY

Policy Statement

Dandenong High School recognises that students are better prepared for learning when they are healthy, safe and happy. All children and young people need care and support as they grow towards adulthood.
It is fundamental to acknowledge that student welfare is the responsibility of all staff working in a whole school context. Each staff member has a vital role as a source of support and determinant of success for students. The most significant amount of students’ time, apart from family, is spent with school staff who are often the most important adult connection – the first contact point for many issues and services.
School Context
Dandenong High School provides a whole school structure to support student learning and wellbeing. The “House Model” places students into groups of up to 300 students with a House leadership group and teaching staff located within the House. These staff members teach within the House context which creates an environment where students are known by the staff and interact with them regularly through their classes and beyond that as the staff office spaces are physically located within each of the Houses.
Dandenong High School also provides an innovative teaching model where staff teach in teams of 3 with up to 50 students (years 7 – 9) and where possible teach across subjects, limiting the number of teachers that students come in contact with but providing an increased time with a small number of their teachers. This enables relationships to develop during the students’ time at school.
The teaching structure also allows for a more flexible approach to individual students and the personalizing of learning. This in turn means that the students’ learning is relevant, inclusive and achievable so that they are engaged and experience success in their learning.
Wellbeing Structure
Whilst wellbeing is the responsibility of the entire staff at the school Dandenong High School, and the school structure itself facilitates this, it also has a well-resourced and staffed Wellbeing Team. The responsibility of the Wellbeing Team is to respond to issues within the school that extend beyond the expertise and experience of the teaching staff. The core Wellbeing Team is also enhanced by the inclusion of regional psychologists and a nurse.
To facilitate the communication of information each of the core Wellbeing staff has a liaison role with 2 – 3 of the Houses. The Wellbeing staff member assigned the liaison role with a House holds regular meetings with the House Leadership Team to develop responses to student issues and receive referrals and provide feedback. The Wellbeing staff meets regularly to assign cases and determine the appropriate response in individual cases. This will include core Wellbeing staff dealing with students, referral to DET Psychologists, referral to the school Nurse or referring externally.

The Wellbeing Team at the school also organizes and facilitates wellbeing programs within the school. These programs are provided by external agencies and those developed and delivered by the school Wellbeing Team.
Access to Wellbeing Staff
There is a number of ways to access support from the Wellbeing Team within the school. Firstly, students may be referred through the House Leadership Teams. All staff members are encouraged to report issues of concern to House Leadership Teams which in turn are referred to the Wellbeing Team when appropriate. Secondly, parents can contact the Wellbeing Team to request that their child be contacted by a member of the Wellbeing Team. Lastly, students are able to self-refer to the wellbeing Team by attending their office and arranging an appointment or by contacting a member of the student’s House Leadership Team who will relay the information to the Wellbeing Team for follow-up.

Parents and Guardians
Dandenong High School values positive relationships with each student’s parents or guardians. These relationships are essential in developing a seamless partnership in providing the continuity of care that is required in supporting students and ensuring their health and wellbeing and a positive learning environment for each individual within the school community.
Transition
Dandenong High School has extensive transition processes in place with Feeder Primary Schools, other Primary schools from which students attend and from the Noble Park English Language School. There is contact with each of these schools either by phone or personal visit to gather information regarding individual students and contact with Dandenong High School Wellbeing staff regarding to provide relevant information regarding particular students.

To ensure there is no disadvantage to any student within the school Dandenong High School provides support if required for all basic student necessities.

Evaluation: This policy will be reviewed as part of the school’s three year review cycle
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