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DANDENONG HIGH SCHOOL

SEXUAL HARASSMENT POLICY

Policy Statement

Dandenong High School is committed to an environment that encourages and enables the school community to work free of any sexual harassment. Furthermore, we endeavour to foster healthy, cooperative and supportive relationships amongst all school users/members.

The school acknowledges that sexual harassment in a school means that people will be offended, self esteem and morale will be undermined and work effectiveness and learning ability impeded individuals working within the school environment should not have to be the subject of such discrimination.
Purpose 

· To educate the school community that such behaviour is unacceptable

· To establish support for those who become victims of sexual harassment
· To establish internal procedures, including assistance, consequences, and discipline to deal with such matters as they arise

Definition

What determines sexual harassment?

· Comments about a person’s sex life or physical appearance

· Comments of a sexual nature

· Suggestive behaviours such as leering and ogling 

· Unnecessary physical intimacy such as brushing up against a person

· Physical contact such as touching or fondling

· ‘Flashing’ or sexual gestures

· Sexual propositions or repeated unwanted requests for dates

· Making promises or threats in return for sexual favours

· Sexual jokes, offensive telephone calls, displays of offensive photographs, reading matter or objects

· Sending jokes or graphics of a sexual nature by email, internet or fax

· Unwelcome questioning about a person’s private life

· Offensive computer screen savers

· Unwanted requests for sex

· Stalking, indecent assault or rape [these are also criminal offences]

Implementation
· This policy applies to all employees of Department of Education and Early Childhood Development [DEECD], School Councils, students, ancillary staff and all users of the education service. Dandenong High School has the responsibility to ensure that sexual harassment does not occur, and that professional standards of conduct are maintained.
· All members of the school community will have access to appropriate information about sexual harassment in relation to staff – staff; staff – student; student – staff and student-student, and any other user of this service/workplace.
· All complaints of sexual harassment made against any member of the Dandenong High School community will be viewed with the utmost seriousness and will be treated as highly confidential.

· In most cases it is expected that complaints will be dealt with at a local level in an impartial and unbiased manner, with a view to resolving the complaint in a conciliatory way. The Principal must decide whether or not an allegation is such that it can be handled entirely at the local level or if advice should be sought from Department of Education and Early Childhood Development, Education and Training Investigations Officer. 
· The complainant has the right to determine the initial avenue for advice and complaint.

· Any complainant will be informed of the Department’s and school’s policies and will be provided personal support where appropriate.
· Complaints of sexual harassment among students should be directed to the House Leader, Student Welfare Coordinator, and may be referred to Associate Principals or Principal.

· The Principal and Associate Principals will be responsible for dealing with all other sexual harassment issues.

· The student diary will make students aware of which personnel to contact in the event of sexual harassment. A copy of the Policy will be made available upon request.
Evaluation:
This policy will be reviewed as part of the school’s three year review cycle.
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